
 

Participant Support, Education and Development 

Coordinator 

• West Melbourne – Close to Flagstaff Station  

• Full Time - Fixed Term 12 Months  

Greyhound Racing Victoria (GRV) is the statutory authority responsible for regulating, conducting 

and promoting greyhound racing in Victoria, a sport that annually generates around $400 million in 

economic activity and over $2 billion in wagering and directly involves over 15,000 people. 

GRV is committed to attracting, selecting and retaining the best calibre of people to achieve the 

highest level of performance and behavioural standards required for each position. This will help 

GRV to professionally regulate, conduct and promote greyhound racing and welfare in Victoria with 

integrity and care, and to ensure an engaging, ethical and sustainable sport. 

GRV has developed a draft Participant Support, Education and Development Strategy and 

implementation plan which, through the identification and use of a suite of racing, welfare and 

integrity targeted initiatives, will seek to enhance participant skills and knowledge in these areas. 

GRV’s Participant Support, Education and Development Coordinator (Coordinator) will work with 

GRV’s leadership team to review the draft strategy and implementation plan in line with GRV 

resources and coordinate the implementation of the strategy.   

The Coordinator will also support the delivery of content through various channels (i.e. learning 

management system, face to face, third party delivery, websites and written collateral) and act as 

advocate for participant support and education across GRV, building awareness and engagement 

with these initiatives within the industry.  

The Coordinator will develop strong relationships with key stakeholders, including the establishment 

of a participant education and support reference group. To apply, please go to the vacancies on 

careers.vic.gov.au website, search Greyhound Racing Victoria and select the position and click ‘apply 

now’.  All applications must include a cover letter addressing the selection criteria together with a 

copy of your resume by close of business Wednesday 22 August 2018.  For further information 

please contact Terrie Benfield, General Manager General Counsel on (03) 8329 1186. 

GRV is an EEO employer 
GRV’s Values, Respect – Integrity – Transparent – Collaborative – Safety – Responsive – Progressive 

 
All offers of Employment will be subject to a satisfactory police check 

All employees must reside in Australia and have the right to work in Australia 

The content on this page was published on 15-08-2018. If you notice any inaccuracies, please report it here    

https://www.grv.org.au/report-outdated-information/?durl=http%3A%2F%2Fwww.grv.org.au%2Fwp-content%2Fuploads%2F2014%2F01%2FJob-Ad-Participant-Support-Education-and-Development-Coordinator.pdf

